Additional Diplomatic Governance Provisions

Diplomatic Offices and Embassies
In countries where HHIDM has entered into a bilateral treaty or other duly authorized diplomatic
instrument, HHIDM may establish diplomatic offices, embassies, representative offices, cultural

centers, sustainable centers, or administrative facilities in accordance with the provisions of the
applicable treaty and local laws.

Ambassadors-at-Large
HHIDM may appoint Ambassadors-at-Large to represent specific regions of the world.

An Ambassador-at-Large may oversee diplomatic activities, programs, communications, and
coordination across multiple countries within an assigned region.

Ambassadors-at-Large shall report through the established HHIDM governance structure and

shall remain accountable to the Constitution, Declaration, Laws, Policies, Guidelines,
Procedures, and Bilateral Treaties of HHIDM.

Local Ambassadors

HHIDM may appoint one or more Ambassadors within countries where HHIDM maintains
diplomatic activities, facilities, or treaty relationships.

Local Ambassadors shall coordinate activities within their assigned country and shall work in
cooperation with the Ambassador-at-Large responsible for that region.

Diplomatic Reporting Structure
Local Ambassadors shall report to the appropriate Ambassador-at-Large for their region.

Ambassadors-at-Large shall coordinate with the Minister of Foreign Affairs and other authorized
HHIDM officials as required by established procedures.

Appointment Authority

All diplomatic appointments shall be reviewed through the established HHIDM process and
approved through the appropriate governing procedures of HHIDM.

School of Diplomacy



HHIDM may establish Schools of Diplomacy, training programs, certification programs,
seminars, workshops, and educational institutions for the training of diplomats, ambassadors,
officers, interns, and government officials.

Mandatory Diplomatic Training

No person shall be appointed as an Ambassador-at-Large, Ambassador, Diplomatic Officer,
Government Officer, or Departmental Officer until successfully completing required HHIDM
training programs.

Such training may include:

e Constitution

e Declaration

* Core Principles

e Core Values

e Laws

* Policies

e Guidelines

* Procedures

* Diplomatic Conduct

* International Protocol

* Departmental Responsibilities
* Administrative Procedures

Ongoing Training

Diplomatic representatives and officers may be required to participate in continuing education
and refresher training programs to maintain familiarity with HHIDM laws, procedures, policies,
and governance standards.



